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retire esrly^^CSl a pim miaer ihleh to- certain 
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Ifleimeth Forry, Special. Eecorts Early Eetireamt 
Ixieeiitive P-pomramB (BethesteVBETr'^W'TCeSSr™™^
PcprodiictioB Service^ IB 00k 490^ 1973)»> 
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not reeeiire rotlmmmt^^ ^llohmce M' :;.­
age and will MMe,..al.tei^ed 'destt md- feeaeficiarj .rigiitei 
tfeere will be.a loss of, fell eaiarjr fox tbe jeais prior to 
later retirement and a Isse' •of'-'toeli higlter alloif­
mee during all oi retireiimt-f • and^ a plsii may rot proTMe 
fer centInmtion of group bealtb^insiiraiiee aad otiier fring# 
/tlie Califoimia Imebers* Association ui^-geB that, 
-early X0^lremmt plans not be ' 'affective.'/l^fera- mge fifty* ' 
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System Options to protect thexi" dependents ^ ' . ■' ■ •' ;■ ■ 
■ • -flie- 'OSA letirement'Oemiiittaa'cbhtfeaes to stride to* 
ward ii!^2?o¥em^t In the'State teachers.^' Eetir^eat ' ■ 
Mm-oi' 1duly 1972, -the mw^-feaeters* Batirameiit Mm^'-pro^ldm. 
for a nori^i, r0t:,ireaeat ^ age of sixty ■ md a benefit based 'es, 
2 per cent of final comp©iisation*20 ■.Asseiably Bill AH ' 
GI!A'Bpom0wmd}miM. den-eloped by OfA^s letirem^t 0©iBmitte%, 
tias introduced by Asaeffiblysiaa, 0, Bixon* Thxs. bill ■ , 
will allow oomprehehsiye reconstructioa of the State ■ ' 
Seachers^ Betir^a^^ System*, . 'ffe^-ses bill would alloM for 
earliox i^tiremeat Cape as,.opposed to age ^5) and ■ ' ■ , 
2^aerammt©^ Oalifoiraiai, Old Law and the l«p"
State, faachers^^ RetireiaeRt Syetea Bulletin Series,^ 
pro'¥lde iac-Feased. retireinent benefits while inex^ess-ing,
 
district asii employee oositrihutioBs to pr-e^ent fmtare
 
ifieoBities^^. It is expected that much study -some adjmst­
saents will he needed ""before Bill AM "981 will ha ready for a
 
legislative
 
Ib the meantime those school districts developing
 
Karly EetiremeBt -Ineantive Programs are arged to review ©jid
 
oarefii3.1y consider giiidel,ine8 subinitted "by Bidloy and the
 
Ass"©oiatioii -of 'Gsliforaia School Atoiiiistrators'
 
eommittee on EetireiBent,*;22
 
^^^^'Hetiremeiit Bill Introdmced,. AetloB.-ClA^., March
 
i9?5r p* •
 
^■^Frances Bidley..,, ^Early aetiremeBt Ineentive Bro-«­
grams HanageineBt Action Ba-Der/Assoc.iatioii.. -of California. 
Bchool. .Administrators.* ^ 
Hypothesis.
 
Bsrlj Betireiient Plans for t-eachcjrs are heing adopted 
hj Oal,if:0mia sehool ■dlstniot:s to. seet .some of their-
staffing eonceros* 
: /.; M' m Early lias'Is'WiM 0$mM^ ■ 
plas iirdar Mhieh ,a'teacher night retire from the district
 
before reaeliisg the eligibility age of the State feaehers^
 
BetiretseBt System (SfES) and reeeiire soise benefits^aad/or
 
eos^eBsatios from the district; or, a plan mder mhloh the
 
teacher might retire tmder the SMS at the .isiaimiim age
 
requirement asd continue,to receive some benefits an^/^r--"
 
!
 
eoF^eiisatioB from th© district | ' '
 
Jtogteat- fStoulafclCH, as used,In this study Is i;: ^ '
 
description of how the total saiiiple has distributed itself.
 
   
LisitafclcMS of tho Sfcudj
 
Steee Mawlj Brograms for teeefeere is^'aia ■ 
.■eoaeept^. ' imwing^ %&m firet implersoBtoii iB Oallfomia 
to tli.0 boIiooI .sjstois to IffE,' Wie^e to a limited 
amotisit -of 'tota amilabl-e ©b tb.e subjeet at tbis feisia'^ 
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Procedure
 
To fulfill the purpose of this study, a, survey will "be
 
taken using a Questionnaire. The sample will include
 
CJalifornia sehooli districts comprised of any eombinations
 
of grades kindergarten through twelve and having a pupil
 
enrollment of 10,000 or more.
 
Ma,rginal Tabulation will be used to analyze the
 
response to the survey.
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■fite pioMea to fee soliret was to- ^oterirsiite iflietfeer feli' 
.fOmis soliool are ^e^t-isg mmA^ retiresest plan 
for teaelaerS' as: a-iorxe of -laeetiag mmm of tfesir staffing 
meaiiE* 
Hie tes::ls: foF toterii-lJiiBg, tfee -use ©f earlj' icyirmmemt 
■plaag 'fef sofesQi -€is%riots ■ was a Burmj .©onteotol tteoiigli 
tlse tis-e of a citiesti-OBsaire.­
/ffee"'QBee-tiomat'r-o mam. ^irooted to sefeci;©.!, ^istrtct 
SiroetoFS -of persosnal*, 'flie ©.Fitaria mttiisa# for -soleotio: 
'Of tfee s^isple ifOFe -a ^allforstia soliool ■ i.ietFietj,. m m 
aajr eoiifeiBatioiis of'■ graces ■kindoFgsrtes tfeFo 
tuoiirog, aiM. a -i-istFiot. Ii lost of 
QT' '©Be femiFsi. aistriets were -semt & eopj oJ 
tfie <|m0stioimaiF0#. &. oopj of tfeis - qmestioiimtee siii.-tlie 
"latter tlmt ?ccosipaMiet it appea-FS is tlie AppaHdix®. 
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6# 	What senrlcee are, or will be, required of the early
 
retiree?
 
Substitute teaching() Dearanstrstion teaching {)
 
Helping with testing prograia( )
 
Compiling test data { )
 
Working in staff development( >
 
Working on in-service pix>gram8()
 
Orienting and providing aid to new teachers C }
 
Designing and producing progras® for closed
 
circuit r,V,( )
 
Updating curriciilum guides and other learning
 
materials { )
 
Other( )
 
What is the minimum age required to be eligible for
 
this program? 50-52 < ) 53-55( ) Older()lounger( )
 
8, 	How many years imist a teacher have served satisfactorily
 
with the district? 8-9() 10-12( ) More()
 
9« 	What requirements of current earning# must be met?
 
111,000-112,000() 113,000-115,000() Other()
 
10. 	Is there a restriction on the number of participants
 
In this program? Yes() Ho( )
 
If yes, what percent of the eligible, curr^t teaching
 
staff? 1^-3^() () other()
 
11. 	Is the retiree eligible to maintain the medical plan
 
currently held? Xes { ) Ko { )
 
Dmital plan? Yes { ) Ho()
 
Vision plan? Yes() No( )
 
12. 	Will the district <^ntinue pres^it fringe benefit
 
contributions? All( ) Part { ) Hone( >
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TABLE 6 
HEALTH PLANS AND DISTBICT COKTRIBUTICKS 
Total Per 
Health Plans and Contributions Response Sample Cent 
Eligibility to roaintain 
current health plans 
14 34 41 
12 34 35 
Hedical, dental, and vision ., « < 5 34 i5 
l!k>ne 3 34 9 
District contributions to maintain 
present fringe benefits 
All ................ 15 31 48 
Part 4 31 13 
Hcme 12 31 39 
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TABLE 7
 
SERVICES TO BE PROVIDED BY THE EARLY RETIRE
 
Total Per
 
Services
 Response Sample Cent
 
Compiling test data 34
 47
 
Demonstration teaching .*. » .
. 1? 34 50
 
Helping with testing prograo ... 14 34 41
 
Working in staff development ..
 
. 19 34 56
 
Working on inservice Programs , , 34
16 47
 
Orienting and providing aid
 
to new teachers ........ 14 34
 41
 
Designing and producing pro
 
grams for closed circuit T.V,
 2 34
 5
 
Updating curriculum guides and
 
other learning materials .,, 32 34 94
 
Other* .............
 3^ 59
 
•Services written In by respondents
 
Activities or services established by the district in
 
consultation with euiployee
 
Any worthwhile assignment agreed upon
 
Maintain school library
 
Many miscellaneous school and district office professional
 
taslcs
 
Research and consultant service
 
Sponsor student councils, student clubs, resource person
 
for assembly programs, etc.
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